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Foundation Trainee Pharmacist Programme 
Registration
o The Foundation Trainee Pharmacist 

National Recruitment Scheme (NRS) 

is the only route to recruit a trainee 

pharmacist. 

o All employers must register with the 

NRS by Midday (12:00) on 3rd 

March 2026 to recruit a trainee 

pharmacist for the 2027 training 

year– no extensions are permitted. 

Foundation Trainee Pharmacist NRS

Jan-March 
Confirmation 

of 
participation 

and collection 
of employer 

data

May 

Review and 
confirm 

number of 
training 
places

June-July

NRS/Oriel 
opens for 

applicants to 
view  and 
complete 

application

Sept-Oct

Assessments 
held and 

preferencing 
closes

Nov-Dec

Offers 
released and 

employers 
informed

Yearly cycle of 

the NRS

https://london.wtepharmacy.nhs.uk/national-recruitment/
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Main Changes for 2026

o Employer site code - you will be asked to provide your ODS code after contact details as part of 

the registration form.

o If you are a Pharmacy site, you will have a GPhC site registration number; please add this 

information when prompted. Non Pharmacy sites, eg GP practices, should enter N/A

o Additional questions regarding employment model, please select the correct option and provide 

the details accordingly for shared employment model.

o Terms of Participation have been updated to reflect programme requirements, please read 

these, in full, prior to registering

o Recruiting via Oriel is the only route to employing a foundation trainee pharmacist.
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Terms of Participation 

o NHS England have delegated responsibility for the quality 

management of the Foundation Training Year Programme 

o Employers must accept the Terms of Participation, and 

abide by the NHS England Workforce Training and 

Education Quality Framework. Read these in full prior to 

registering. 

o Two scheduled start periods:

o Summer start date window: 12 July 2027 – 2 August 

2027

o Autumn start date window: 18 October 2027 – 8 

November 2027

https://www.pharmacyregulation.org/students-and-trainees/approved-courses-recognised-qualifications?term_node_tid_depth=475&field_region_geographical_area_target_id=All&provider=All&approval_status=All
https://london.wtepharmacy.nhs.uk/national-recruitment/terms-of-participation-2026/
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Requirements 

Requirements of all training sites providing foundation pharmacist 

training:

o Meet the Training site requirements

o Use the NHS England Practice Based Assessment Strategy and 

E-portfolio

o Submit a Training Plan to NHS England 

o Meet the Supervision Requirements including Designated 

Supervisor and Designated Prescribing Practitioner Person 

Specification

o Employers must enter into a contract with NHS England to receive 

funding

https://www.hee.nhs.uk/sites/default/files/documents/NHS%20England%20FTPP%20Training%20Site%20Requirements.pdf
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The Oriel recruitment system

The Oriel system supports the recruitment of 

foundation trainees

o Employers – registration through the NRS. 

Review the ‘How to guide for completing 

employer registration’

o Applicants – registration, view all 

programmes, preferencing and acceptance

Several factors will influence an applicant’s 

choice of programme preferences 

o Location, rotation options, working hours, 

Skilled Worker Visa sponsorship, personal 

circumstances

Robust filters enable applicants to 

preference programmes from the vast 

numbers available.

o There are 4 employer types – 

Hospital, Community Pharmacy, 

GP & Other

 

https://www.oriel.nhs.uk/Web
https://london.wtepharmacy.nhs.uk/national-recruitment/
https://london.wtepharmacy.nhs.uk/national-recruitment/
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Foundation Trainee Pharmacist National Recruitment 

Scheme | NHS England Workforce, Training and Education 

Pharmacy

https://london.wtepharmacy.nhs.uk/national-recruitment/
https://london.wtepharmacy.nhs.uk/national-recruitment/
https://london.wtepharmacy.nhs.uk/national-recruitment/


8

Promoting your programme

o Marketing and programme promotion is 

essential to attract high quality applicants

o Accurate programme specific information of 

acceptable standard must be provided 

o There is a maximum 950-character count 

including spaces for the programme 

description. 
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Factors influencing preferencing decisions

Key factors identified:

o Long-term career aspirations for working in a 

particular sector 

o Proximity to permanent home or area where 

applicant wants to live long-term 

o Information provided by employer about the 

organisation and training programme 
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Promoting your programme 2 

o Promotional activities may include attending university 

career events, providing open days, taster days, 

summer placements, dedicated pages on organisation 

websites, social media communications

o EDI descriptions and flexible working offer can  

enhance a programme description
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Example of a good programme description 

This exciting programme offers the chance to spend 39 weeks at the XX Hospital & 13 
weeks at XX Surgery. XX Hospital benefits from a busy emergency dept, 
haematology/oncology dept, critical care unit, innovative cardiology ward & wide range 
of general services including paediatrics. Time at XX Surgery will provide opportunities 
to be part of the multi-disciplinary team & services such as telephone consultations, 
acute/long term disease/high risk medicines management clinics, discharge 
reconciliation & audit. We offer excellent, welcoming & friendly working environments, 
working to respond dynamically to patient needs and supported by a committed 
education team. Both sites have good transport links. A DPP (non-medical or medical 
prescriber) will be provided to support the prescribing competency, and some study 
time is available. We offer a SWV sponsorship and willing to discuss flexible working 
patterns. 
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Example of a good programme description 2

XX Pharmacy is a busy double award-winning Health Centre Pharmacy with a 
robotic dispensary.   We work closely with XX GP Surgery to provide GP Sector 
experience under the supervision of their Clinical Pharmacist. Each trainee will 
rotate to do 13 weeks of GP Sector experience and 39 weeks in the pharmacy. 
We have a team of 3 experienced supervisors (one Independent Prescriber) 
onsite at the Pharmacy to support our 3 trainees and a team of accuracy 
checkers, dispensers, counter assistants in our skill mix. We also have our in-
house Private GP and HCAs who run X Clinics where we do Travel clinic, Earwax 
removal, COVID Vaccination, Cryotherapy and Independent Prescriber clinics. 
We can help secure accommodation 10 minutes’ walk from the pharmacy. 
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Example of a not so good programme description 

This is an excellent opportunity for a foundation trainee that has initiative and wants 

to contribute to a growing business. You will understand the importance of accuracy 

within our environment and be able to demonstrate your ability to work well within a 

team.

Full support and training is given during this placement. 
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Good practice 

HEADLINE – 
ATTENTION 

GETTER

ORGANISATION’S 
USP

PROGRAMME 
OFFER

SUPPORT OPPORTUNITIES ENVIRONMENT PRACTICAL 
CONSIDERATIONS

FACTUAL INFORMATION 

BOUND BY DESCRIPTIONS PROVIDED
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o Read the Employer Guidance 2026

o If you are an existing employer, your employer details will be on Oriel so select 

your NHSE region, followed by location (sector), Employer Type and speciality 

or size of organisation from the available selections.

o You will need to submit one form per programme you are advertising, if you 

have multiple programmes to submit, and it is advisable to keep a track of your 

submission

o Once you have submitted your form, you will receive an email from 

noreply@holograph.digital  with a copy of your submission, please check your 

junk mail folder if you can’t see this email.

Programme submission

https://london.wtepharmacy.nhs.uk/dyn/_assets/_folder4/recruitment-2026/fty_employer_handbook_2026_final_v3.pdf
https://london.wtepharmacy.nhs.uk/dyn/_assets/_folder4/recruitment-2026/fty_employer_handbook_2026_final_v3.pdf
https://london.wtepharmacy.nhs.uk/dyn/_assets/_folder4/recruitment-2026/fty_employer_handbook_2026_final_v3.pdf
mailto:noreply@holograph.digital
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The only route of entry to foundation pharmacist training for applicants is via the 

National Recruitment Scheme

To recruit via Oriel, employers must: 

o Register via the online registration form 

o Provide programme specific information as part of the registration process

o Agree to meet the Terms of Participation of the Scheme

o Employer registration closes at 12pm on 3rd March 2026

Summary
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Q&A



Thank You

        @nhsengland

        company/nhsengland

 england.nhs.uk
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End slide
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